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w.zngw.mo:m_ Conference on Scientific Research: e .
Rele of Distance Education in Human Resousfce
rang City, The Socialist Republic of Vietnam

3-10 September 2015

Distance education has become a part of everyday life
and played a major role in the development of human
resource including the improvement of labor skills and
competencies. Toward the ASEAN Economic Community
(AEC) in 2015, human resources have been referred
as the most important factor to facilitate labor mobility
in ASEAN and all over the world. Demand for high-
skilled workers will increase. By 2015 high skill jobs are
projected to grow by 41 per cent, or 14 million, (medium
skilled jobs will grow by 22 per cent or 38 million and
low-skilled by 24 per cent or 12 million). However it
predicts that skills shortages and skills mismatches are
likely to worsen, due to inadequate availability and quality
of education and training. Not only ASEAN Countries
but also other countries around the world have taken the
issue of the quality of the labor force as a consideration
problem to be solved. To address this issue, it is really
need to find alternatives formula in distance education to
encounter the problem.

The international conference on scientific research
entitled “Role of Distance Education in Human
Resource Development” will be held in Nha Trang
City, the Socialist Republic of Vietnam. The conference
aims to provide a venue for the worldwide educational
community on matters related to human resource
development and distance education to share their ideas,
research, knowledge, experiences and innovations with
professionals from around the world.

Expected to benefit from this conference are scholars,
administrators, and practitioners from universities,
colleges, departments, and institutes of education, as
well as members of government ministries and business
leaders interested in human resource development.

CONFERENCE SUB-THEMES
1. Challenges in Distance Education
2. Distance Education in Vocational Education
3. Assessment and Evaluation: Assisted Technology
4. The Technological Dimension of A MOOC
(Massive Open Online Course)
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CONFERENCE FEES
USD 280 for all participants

CONFERENCE LANGUAGE
English is the official language of the conference.
No simultaneous translation will be provided.

IMPORTANT DATES

1 March 2015

Call for Papers

15 April 2015 Abstract Submission Deadline
8 June 2015 Full Paper Submission Deadline
3 August 2015  Registration Deadline
TENTATIVE PROGRAM
08 September 2015

18:00-20:00  Welcome Dinner
09 September 2015

08:00 — 08:30 Registration

08:30-09:00 Opening Ceremony

09:00 - 09:45 Keynote Speaker

09:45-10:00 Coffee Break

10:00 - 12:00 Parallel Session I

12:00-13:30 Lunch

13:30-15:00 Panel Discussion

15:00 - 15:15  Coffee Break

15:15-17:00 Parallel Session 11

17:00 - 17:30  Closing Ceremony

18:00 —20:30  Reception Dinner & Cultural Show
10 September 2015

08:00-17:00 Cultural Visit

18:00-20:00 Dinner




